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* benefits, pay & workplace safety
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* trade secrets & intellectual property
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* and many more
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always up to date

The law changes, but Nolo is always on top of it! We offer several
ways to make sure you and your Nolo products are always up to date:

0 Nolo’s Legal Updater

We'll send you an email whenever a new edition of your book
is published! Sign up at www.nolo.com/legalupdater.

9 Updates @ Nolo.com

Check www.nolo.com/updates to find recent changes
in the law that affect the current edition of your book.

9 Nolo Customer Service

To make sure that this edition of the book is the most
recent one, call us at 800-728-3555 and ask one of

our friendly customer service representatives. w
Or find out at www.nolo.com. A A


http://www.nolo.com/legalupdater/
http://www.nolo.com/lawstore/update/list.cfm
http://www.nolo.com

please note

©

We believe accurate and current legal information should help you solve
many of your own legal problems on a cost-efficient basis. But this text
is not a substitute for personalized advice from a knowledgeable lawyer.
If you want the help of a trained professional, consult an attorney
licensed to practice in your state.
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